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Conflict across Cultures
Conflict across Cultures: A Unique Experience of Bridging Difference by LeBaron & Pillay (2006) discusses the possibility of building relationships as a solution to conflicts. The authors establish the importance of using knowledge and understanding to bridge cultural conflicts. In their view, culture plays a role in every conflict situation; it may influence the conflicts in more subtle ways. Chapter 4 of the book talks about various cultures and their impact on conflict. The chapter explores intercultural understanding anchored in self-awareness and awareness of other people. The authors suggest that people have implicit culturally based outcomes shaping their expectations concerning how the conflict should unfold and resolved. When people from different cultural backgrounds interact, there are bound to be challenges when they expect different conflict results.  
The Apartheid Era in South Africa is an example of conflict across cultures. The system of Apartheid involved racial segregation enacted between 1948 and 1994 in South Africa (Moodley & Adam, 2000). The system was a prolongation of the racial directive forced by the colonial process, which gave form to the nation. The system formed privileges for some people at the disbursement of other people. Various laws were enacted with the aim of taking control of properties and reshaping geography and controlled movement. Simultaneous to its institutionalization; however, national movements of resistance to apartheid started. Their foundations were based on former organizational activities like the African National Congress (ANC) 1912.  
The initiatives to stop apartheid took several forms. From daily acts of rebellion like boycotts and demonstrations through creating plural and organized confrontation organizations to rebellions involving wide-ranging groups. Armed resistance, underground movements, and antiestablishment resistance movements were also established in the process. In 1961, an armed branch of the ANC was initiated, using guerrilla warfare tactics in the anti-apartheid fight. Increased pressure from the international communities required an end to apartheid in the 1960s. The pressure was articulated through cultural and political segregation and economic approvals. A resolution that deemed apartheid a violation of international commitment was passed in 1962, which eventually lead to the end of apartheid.  
According to LeBaron & Pillay (2006), cultural conflicts can be solved through; a) anticipating various possible scenarios about how the future relates to unfamiliar cultural incidences; b) being conscious of cultural influences that are unfamiliar; c) expressing what is deep down in our ethnic expectations; and navigating the unrest of cross-cultural subtleties in order to create a productive future with other cultures. The conflict resolution tactics discussed in this textbook requires that cultural conflicts should be approached through a cultural lens. To manage conflicts effectively, it is essential to recognize the possible impact of a person's personal and cultural communication expectations, and emotional display on the conflict situation. 
As such, it is important to learn various conflict management practices to accommodate cultural differences and to avoid disputes. Therefore, a solution to the ethnic conflict, which led to the apartheid, could have been:
· Awareness of personal goals and those of others. Through considering common grounds or overlaps between individual goals and those of others, it is easy to avoid ethnic conflict 
· Being informed of the fact that the way conflict is expressed, perceived, and dealt with varies among different cultures. In intercultural interactions, it is essential to manage disputes in ways that are familiar and not uncomfortable for others 
· LeBaron & Pillay (2006) expresses the importance of self-awareness and states that when we pay attention to our inner feelings, though and experiences we are more capable of perceiving and making new decisions.  
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